
 

 
Washington State Nurses Association Analysis of Washington RN Workforce 

The following facts are from the Washington RN Registry from the Washington Department of Health, accessed 
by Public Records Request on November 17, 2022, unless otherwise indicated. Interested parties can acquire 
the RN Registry by submitting a PRR to WA DOH. 

 122,804 nurses hold an active Washington RN license. This does not include retired RNs who have their 
own license status: ‘active retired.’  

 77,770 of these active licensed RNs list a Washington address as their home address. Anyone with an 
out-of-state residence, including travel RNs, are not included in this figure. 

 The Washington State Employment Security Department estimates that there are 61,335 RN jobs in 
the State of Washington.1 

 This delta indicates there are approximately 16,000 licensed RNs who live in Washington but are not 
actively working as RNs in Washington.  

 In addition to the estimated 16,000 RNs currently living in Washington but not working as an RN, there 
are 5,739 Washington-licensed RNs who list an Oregon address as their home address and 2,411 who 
list Idaho. Many of these nurses are already working in Washington or could be recruited to work in 
Washington, meaning the field of nurses available to work in Washington is even larger than 16,000.  

 Note that Washington RN licenses expire after one year if not renewed, meaning that all of the 
122,804 Washington licensed RNs renewed their license within the last calendar year, which indicates 
they are likely still interested in working in nursing, whether in Washington or another state.  

 Meanwhile, RNs who have left the profession due to burnout or working conditions over a year ago 
and let their licenses expire are not included in any of the above figures.2 

 A cross-sectional study of nurses from Linda Aiken, Professor of Nursing at University of Pennsylvania, 
found that 48% of surveyed hospital RNs experienced ‘high burnout’ prior to the pandemic while 51% 
reported high burnout during the pandemic.3 

The primary challenge that Washington hospitals are facing is not related to the supply of qualified nurses. 
Rather, the challenge stems from difficulty retaining nurses. Nationally, the turnover rate for hospital RNs has 
increased from 15.9% in 2019 to 18.7% in 2020 to 27.1% in 2021.4 Recent studies have identified burnout, 
insufficient staffing, stressful working environment, and other reasons related to job quality as the reason RNs 
are leaving or considering leaving their jobs. A McKinsey study showed that ‘inadequate staffing’ was the most 
important factor in nurses’ decision to leave, and other commonly cited factors such as ‘burnout’ could be 
dramatically reduced with safe staffing levels.  

There is a large talent pool of licensed RNs in Washington—and that number is increasing—but many are 
leaving to become travelers, moving from one hospital to another, retiring early, or leaving the profession. 
Safe staffing levels will reduce burnout, attract more people to join–or to return to–the profession, and create 
a work environment that allows Washington hospitals to retain nurses and provide the level of patient care 
that Washingtonians deserve.  

 
1 Washington State Employment Security Department short term alternative occupational employment projections, July 2022. 
2 The Washington State Nurses Association has a public records request into the Department of Health for a list of expired RN licenses, which, when 
received, will provide data on RNs who have let their licenses expired. 
3 Linda H. Aiken , Douglas M. Sloane , Matthew D. McHugh , Colleen A. Pogue , Karen B. Lasater , A Repeated Cross-Sectional Study of Nurses 
Immediately Before and During the Covid-19 Pandemic: Implications for Action, Nursing Outlook (2022), doi: 
https://doi.org/10.1016/j.outlook.2022.11.007 
4 https://www.nsinursingsolutions.com/Documents/Library/NSI_National_Health_Care_Retention_Report.pdf 


